
Welcome
Dear Member

Many of us spend much of our working careers putting money 
away for our eventual retirement. Because the UCTRF is a Defined 
Contribution Fund, the amount you choose to save in the UCTRF 
directly impacts the amount of pension you receive when you 
retire. For this reason, it is very important to understand how 
much income you may receive on retirement, as opposed to the 
amount you have saved before you retire.  

As part of the UCTRF’s ongoing aim to help members understand 
their retirement benefits better, we have (for the first time) 
provided our members with projection statements, which were 
sent to all members in July. The projection statements provide 
you with an estimate of the pension you can expect to retire on, 
expressed as a percentage of the estimated salary you would be 
earning at retirement. 

For many UCTRF members, this percentage is worryingly low, which means you need to take action! Save more 
towards your retirement, spend less, work longer; or all of the above. We encourage you to make use of the 
Retirement Calculator on the UCTRF website https://www.uctrf.co.za/23/L/Retirement-Provision-Calculator. This 
will help you to understand the impact of increased savings on your retirement benefit.
 
Once again, the UCTRF hosted two free full-day retirement seminars this year. For those of you that who attended, 
we hope that you enjoyed your day and that you found the presentations useful and informative. The slides have 
been loaded onto UCTRF’s website for those of you who would like to view them. Congratulations to Ms Dolores 
Jacobs and Ms Nicolene Balfour, who won prizes in our lucky draw.

Penny Fabre
Principal Officer

Fund Contact Details

Street Address: Room 134, Bremner Building, University Crescent, Rondebosch
Postal Address: University of Cape Town, Private Bag X3, Rondebosch 7701
Email: uctrf-enquiries@uct.ac.za
Telephone: 021 650 2934

Scan to 
visit Fund’s 
website on 
your mobile

#Understanding your DPA

We explain the impact that your DPA 
has on your risk benefits.

See page 2
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Impact of DPA on risk benefits

Continuing with our 2018 UCTRF theme of #Understanding your Deemed Pensionable Amount 
(DPA), in this newsletter, we are going to explain the impact that your DPA has on your risk benefits.

It is important to understand that your death and disability benefits are all based on your DPA. So, the lower your 
DPA is as a percentage of your Cost of Employment (CoE), the lower your risk benefits are; and the higher the 
percentage, the higher your risk benefits are.

As part of the benefits provided by the UCTRF, you have the following risk cover:
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Death Benefits*
In terms of the UCTRF rules, 6 TIMES your annual 
DPA plus your accumulated retirement savings;

PLUS

1 TIMES your annual DPA, which is a separate 
benefit provided in terms of a policy issued to 
the employer.

*T2 staff whose contract of employment started 
before 1 July 2017 are not covered for the 6 times DPA 
and have 3 times DPA in terms of a policy issued to 
the employer.

Disability Benefits** 
1 TIMES your annual DPA, which is a separate benefit 
provided in terms of a policy issued to the employer;

PLUS

A monthly income benefit based on a 
percentage scale of your DPA.

**T2 staff whose contract of employment started 
before 1 July 2017 are not covered for the monthly 
income benefit and have 3 times DPA in terms of a 
policy issued to the employer.
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Below is an example showing the effect that selecting a different DPA will have on your death and disability 
benefits:

Cost of Employment details Shenaaz John Kevin Bongani

CoE per month R10 000 R10 000 R40 000 R40 000

CoE per annum R120 000 R120 000 R480 000 R480 000

DPA percentage 100% 50% 100% 75%

DPA per annum R120 000 R60 000 R480 000 R360 000

Death Benefit

6 X DPA UCTRF lump sum   R720 000   R360 000 R2 880 000 R2 160 000

1 X DPA Separate lump sum   R120 000     R60 000 R480 000 R360 000

Total   R840 000 R420 000 R3 360 000 R2 520 000

Disability Income Benefit

Lump Sum

1 X DPA Separate lump sum   R120 000     R60 000 R480 000 R360 000

Monthly

DPA per month R10 000 R5 000 R40 000 R30 000

70% of the first R15 000 R7 000 R3 500 R10 500 R10 500

60% of the next R20 000 - - R12 000 R9 000

45% of balance - - R2 250

Total monthly benefit R7 000 R3 500 R24 750 R19 500

Important notice:
If you have recently updated your cell number, please update your cell number 
with HR. This will enable us to send you an SMS notifying you of the availability 
of the newsletter and other UCTRF communication. If you also supply an email 
address this will allow you to “opt in” to receive electronic versions of the member 
communication; unless you wish to continue receiving hard copies.
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Retirees’ Workshop and Annuity Quotes

The UCTRF obtains Life Annuity quotes for all prospective retirees, and we offer the same service to 
Living Annuitants who may wish to review their arrangements and consider transferring to a Life 
Annuity. 

The UCTRF Board has negotiated various pension options on a nil-commission basis from selected insurers. These 
offer good value, as they are priced based on bulk buying, and no commissions are payable should you make use 
of this facility.

If you wish to make use of this facility, the UCTRF will obtain a quotation allowing for your specific circumstances 
and/or requirements upon your request.

The options for two types of Life Annuities are obtained: not necessarily the life annuity options that you would 
need, but as an illustration of what you might wish to consider. These are only indicative quotations to provide 
information and this does not constitute financial advice. 

The UCTRF will hold a workshop on 26 September 2018 for all members who are retiring at the end of 2018. At 
the workshop, UCTRF’s Employee Benefit Consultants will explain the quotes provided to help retiring members 
understand their options. If you are one of these members a special invitation will be sent to you by the UCTRF 
Office. 



Page 5UCTRF Newsletter | August 2018

Changes effected by Amendment 2

Amendment 2, which was submitted to the Financial Sector Conduct Authority (FSCA) and 
registered and approved on 7 May 2018, included the following changes:

• A member who turns 60 or older in the year they join the UCTRF and does not elect an investment portfolio 

will be defaulted into the Income Fund (Portfolio A). Any other member who joins the UCTRF and does not 

elect an investment portfolio will be defaulted into the Life Stage Model.

• The eligibility conditions have been updated in line with the Employer’s practice, to specify that every 

employee -

a. who joins service on or after 1 July 2017; and

b. with whom a contract for permanent employment with the employer 

has been concluded, irrespective of the end date of such contract;                                                                                                                                        

  - qualifies for membership and must become a member of the UCTRF.

• The UCTRF’s registered address has changed to Bremner Building, University Crescent, Rondebosch. 

Announcement:
We will be hosting our AGM

NEW LECTURE THEATRE: NLT – UPPER CAMPUS 

Wednesday, 12th September 2018 

10h30 for 11h00 – 13h00

For those of you that cannot make it, please visit our website to view the AGM 
report and presentations.  
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National Wills Week
THE IMPORTANT FACTS YOU NEED TO KNOW
The 17th of September marks the beginning of National Wills Week. During this week, participating 
attorneys who belong to the Law Society of South Africa (LSSA) will draft basic Wills free of charge. 
Alternatively, if you do not have a Will, you can contact your own financial planner, or your banker, 
who will be able to assist you in drawing up this essential document.  

A Will is one of the most important documents you will ever need to draw up. If you die tomorrow and you don’t 
have a Will, or if your Will does not meet legal requirements, your money and belongings could end up in the 
wrong hands.

Most importantly, a Will also protects your children, by ensuring that they are taken care of when you are no 
longer with them. However, bear in mind that your pension benefit is distributed according to Section 37C of the 
Pension Funds Act, and not according to your Will.

Here are some of the important facts you need to know:

A Will is a legal document, and failing to meet the legal requirements could mean that it is declared 
invalid. Consult a professional person or institution to assist you in drafting your Will.

An executor is someone nominated by you, or appointed by the court, who ensures that your 
wishes are carried out. It can also be the institution who assisted you in drafting your Will.

You need to consider the following when choosing an executor:
• Anyone above the age of 18.
• Your beneficiaries can be your executors. Many people choose their spouse/partner or child 

to be an executor.
• It’s important to choose someone you can depend upon and trust.
• Choose someone with a professional qualification to deal with the legal and accounting 

requirements.

In the absence of a Will, or if the Will is invalid, the estate will be administered in terms of the Intestate     
Succession Act (No. 81 of 1987). This Act prescribes how your assets will be divided, and this may 
not be in line with your wishes.

To finalise an estate can be a complex and lengthy process. This is why it is so important to ensure 
that your affairs are in order. You don’t want to cause your loved ones unnecessary distress - 
emotional or financial.

Revisit and review your Will at least once a year or whenever your circumstances change, e.g. due to 
a marriage, childbirth, death in the family, disability, etc.

Your Will is your last opportunity to ensure that your 
wishes are taken care of. Don’t let it go to waste! Call 
the Cape Law Society on (021) 443 6700 for help.

http://www.lssa.org.za/ Free Will!


