
Welcome
Dear Member

As we approach the end of the year it may be a good time to consider 
your 2019 resolutions! As we mentioned in the previous newsletter, in 
July we provided all our active members with projection statements, 
which provide members with an estimate of the pension you can 
expect to retire on expressed as a percentage of the estimated 
salary you would be earning at retirement. For many members this 
percentage was worryingly low. 

Why not make a resolution to improve your retirement outcome?  As 
most of us expect to receive salary increases in January, this is a good 
time to consider increasing your retirement savings.  Remember also 
that you get tax relief on your contributions.  We explain this in more 
detail below.

It’s also important at this time of year to take the necessary precautions 
for your loved ones, in case you are no longer there to support them. 
So, make sure you update your Nomination of Beneficiary forms 
before the end of the year.  To make this easier for our members, you 
are now able to update your nomination forms online.  Read more 
about this below.  

We hope you will stay safe over this period and enjoy well deserved 
time with family and friends!

Penny Fabre
Principal Officer

Fund Contact Details

Street Address: Room 134, Bremner Building, University Crescent, Rondebosch
Postal Address: University of Cape Town, Private Bag X3, Rondebosch 7701
Email: uctrf-enquiries@uct.ac.za
Telephone: 021 650 2934

Scan to 
visit Fund’s 
website on 
your mobile

Appointment of Mazi 
Asset Managers 

The Board has appointed Mazi as a 
fourth investment manager joining  
Allan Gray, ABAX and Visio managing 
Balanced Fund (Portfolio C) SA equity 
mandates.

2020 AGM 

The 2020 AGM will be held in 
December.
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COE increases and the opportunity to change your DPA 
or make additional contributions to the UCTRF

Most staff will be getting increases at the beginning of 2019. When you receive your new COE letter 
for 2019, we suggest you consider your contribution rate to the UCTRF with care and your long-term 
future in mind (increased deductions for retirement savings reduce your short-term cash flow).

When your salary increases, you have the opportunity to:

What is the difference between increasing your DPA and making additional contributions?

Revise your Deemed Pensionable Amount 
(DPA): this can be any percentage between 
50% and 100% of your COE; and/or

Make additional contributions to the 
UCTRF: between 1% and 10% of your DPA.

Increasing your DPA

If you wish to:
• Save more for retirement; and 
• Maximise your death and disability cover,

you should opt to increase your DPA.  

Remember that your contributions are a percentage 
of your DPA, and your death and disability benefits 
are also based on your DPA.  Increasing your DPA will 
therefore increase both your contributions to the 
UCTRF and your death and disability cover.  However, 
when your cover increases, so do your premiums.  In 
addition, the UCTRF administration fee is based on a 
percentage of your DPA, so increasing your DPA will 
also increase your administration fee (in rand terms).

Making additional contributions to the UCTRF 

If you want to increase your contributions to the 
UCTRF but do not need additional death or disability 
cover, then you may want consider making additional 
contributions to the UCTRF.  You can choose to make 
additional contributions of between 1% and 10% 
of DPA.  These contributions are pure retirement 
savings and no additional deductions are made.  
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T-A-X… is a word we would all like to see banished from the earth. NO ONE likes to pay tax, but there 
are ways you can make tax work for you, especially when you are saving for retirement.

A tax year comes to a close at the end of February each year. So, you have more than enough time to introduce 
some clever strategies to your 2018/19 financial plan that could save you some tax. Here are two simple ways to 
outsmart the tax demon.

Increase your retirement contributions!

Contributions of up to 27,5% of your taxable income (to an annual maximum 
of R350 000) to your pension, provident or retirement annuity fund can be 
deducted from tax.

For example:

Olivia receives R15 000 income in total per month; making her 
taxable income before retirement:

But… she contributes a R1000 to a retirement annuity every 
month; making her retirement contributions:

Her taxable income will be reduced by R12 000 each year, so she will only pay tax on R 168 000 and not 
the full R180 000. However, she can contribute a total of R49 500 per year (R180 000 x 27,5%) to her 
retirement fund and be taxed even less.

Reap the rewards of compound interest 
- allow your money time to grow

Compound interest is important to you because it can turn just a small 
investment today into big money over the course of a lifetime.

For example:

Shaina was 30 when she invested R15 000 at an interest rate of 5.5%. For simplicity, let’s assume the 
interest rate was compounded annually. By the time Shaina reaches 55, she will have R57 200.

Her brother Dean did not start investing until he reached age 40. At that time, he invested R15 000 at the 
same interest rate of 5.5% compounded annually. By the time Dean reaches age 50, he will have R33 487. 

Did you know? 

Did you know? 

Contributing more to your 
retirement fund means you 
could pay less tax annually.

Contributing more to your 
retirement fund means you 
could pay less tax annually.

R15 000 x 12 = R180 000

R1000 x 12 = R12 000

Are you being tax-smart 
about your retirement?
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Investment Returns

Monthly performance

The table shows the monthly returns for the four portfolios during 2017/2018. These figures are shown after the 
deduction of the investment manager fees. 

Since August 2010 these returns have been derived from the daily unit prices calculated by the UCTRF’s 
administrator, Sanlam. Before that, they were calculated each month by the UCTRF’s investment consultants, 
Willis Towers Watson.

Month
Income Fund 
(Portfolio A)

Smooth Bonus 
Fund (Portfolio B)

Balanced Fund 
(Portfolio C)

Shari’ah Fund 
(Portfolio D)

Jul-17 0.75% 0.33% 3.41% 2.08%
Aug-17 0.71% 0.68% 0.74% 1.31%
Sep-17 0.67% 0.68% 0.84% 0.79%
Oct-17 0.54% 0.68% 4.38% 3.29%
Nov-17 0.63% 0.93% 0.15% -0.99%
Dec-17 0.87% 0.93% -1.64% -2.18%
Jan-18 0.69% 0.58% 0.52% 0.08%
Feb-18 0.64% 0.73% -1.42% -1.78%
Mar-18 0.70% 0.28% -2.38% -0.89%
Apr-18 0.65% 0.28% 3.87% 3.21%
May-18 0.69% 0.28% -2.03% -0.36%
Jun-18 0.62% 0.28% 2.43% 2.30%

Total for past 12 months: 8.49% 6.85% 8.93% 6.88%
Total since inception (p.a.): 9.15% 11.26% 13.39% 8.26%

Note: inception date is 1 April 2010 for Portfolio D, 1 January 1995 for the other portfolios.

Over the long term, the Balanced Fund (Portfolio C) shows the largest variation in monthly returns, reflecting the 
higher volatility of this portfolio, but with the highest returns since inception.

The latest returns can be found on the UCTRF website 
https://www.uctrf.co.za/52/P/Latest-Investment-Returns   
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Update your Beneficiaries 

You can update your beneficiary nominations online. To change 
your nomination of beneficiaries online follow the link  https://www.
uctrf.co.za/6/P/Sanlam-Member-Site and click on Menu> beneficiary 
nomination.
 
If you don’t want to make online beneficiary nominations changes, 
you can still complete the HR151 and HR155 https://www.uctrf.
co.za/17/P/Nomination-of-Beneficiary-Form and send the originals to 
the UCTRF Office.

Change to the Benefit Statement date 

As we mentioned at the AGM, next year the Benefit Statement date will 
change to 30 June. This means that Benefit Statements will be distributed 
to members towards the end of August.  In line with this change the 
option to change your death cover has also been moved to the 2nd half 
of the year.  You will receive further information regarding this option with 
your Benefit Statements.

Changes effected by Rule Amendment 3

Rule Amendment 3, which was submitted to the Financial Sector Conduct Authority (FSCA) and 
registered and approved on 3 August 2018, included the following changes:

1. The Board intends to provide Members with the option to elect to be entitled to an unapproved funeral 
benefit.  This funeral benefit consists of a standard benefit, which the Member becomes entitled to if he/she 
chooses the funeral benefit.  There is a further option of an extended funeral benefit, which the Member 
may select on top of the standard benefit.  The premium for the standard funeral benefit is to be included 
in the normal Employer contributions to the UCTRF, while the premium for the extended funeral benefit 
is to be paid in addition to the normal Employer contributions to the UCTRF.  The premiums in respect of 
the funeral cover are paid to the UCTRF, which pays such premiums to the Insurer concerned in terms of its 
conduit agreement with the Employer.

2. The premiums for the standard unapproved death-in-service and lump-sum disability benefits, compulsory 
for all Members, are included in the normal Employer contributions to the UCTRF, while the premiums 
for the flexible death-in service and lump sum disability benefit, if elected by an individual Member, are 
paid in addition to the normal Employer contributions to the UCTRF.  Previously the Employer paid these 
premiums directly to the Insurer.  The premiums in respect of this cover will be paid to the UCTRF, which 
pays such premiums to the Insurer concerned in terms of its conduit agreement with the Employer.
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http://www.lssa.org.za/

Actuarial Valuation

Annual actuarial valuations are conducted in order to ensure the ongoing accuracy of the UCTRF’s 
administration.

Actuarial valuation as at 30 June 2017

The UCTRF undergoes a formal process to confirm that the 
UCTRF has assets (investments) to meet all liabilities (pay 
all the members of the UCTRF). This report is issued by 
the Valuator and is referred to as the Actuarial Valuation. 
The latest actuarial valuation was prepared as at 30 June 
2017 and looks at both assets and liabilities, and the 
adequacy of the reserve funds that are held in addition to 
the members’ funds.

A summary of the results:

The financial position of UCTRF at the current valuation dates is set out below.

Consolidated accounts 30 June 2017 
    (R’000)

Total liabilities and contingency revenues    R4 924 363

Accrued liabilities R4 895 699

Contingency reserves R28 664

Assets (Total funds and reserves)    R4 924 363

Actuarial surplus 0

Funding level after contingency reserves 100.59%

In terms of the Pension Funds Act 24 of 1956, guidelines have been laid down regarding maximum percentages 
of a fund’s assets that may be invested in specified asset classes. The UCTRF’s Portfolio C was above the 25% level 
for offshore exposure and the Fund submitted a non-compliance report to the FSB during the period 1 July 2015 
to 30 June 2016.

Uctrf Website - Living And Life Annuity Calculators

UCTRF is currently revamping the website, which means that the online living and 
life annuity calculators have been disabled and new calculators will be available on 
the new website.  

Assets
Investments Member’s

Fund Credits

Liabilities

!
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Retirement benefits

 

Human Resources Retirement Process
 
In January each year, HR (Retirement Office) runs a report to identify all staff who will be 65 years of age by end 
December.

In May a communication (memo) is sent to all Deans/EDs informing them of who will be retiring in their Faculty’s /
Departments by the end of the year. The Departments then prepare the HR145 forms and send these to the Retirement 
Office to confirm the retirements.

In June, the Retirement Office sends out the necessary letter confirming the retirement and the necessary 
communication & documentation to be completed by the retiree and returned to the Retirement Office for processing.

In September, the UCTRF Office arranges a workshop to take retirees through the documents and the options 
available to them. The Retirement Office then completes a UI-19 form and issues this to the staff member to register for 
unemployment benefits with the Department of Labour in the new year. Retirees are also issued with a retiree’s card 
for access to the UCT Libraries.

Professors and Associate Professors who retire will be identified for Emeritus status. This is communicated to the 
Registrar’s Secretariat for approval by Council. Once approved, communication is prepared by the Retirement Office for 
the VC’s signature and sent to the staff identified. The Retirement Office will update the HR system to reflect this status.

Sanlam receives the list by latest end October. The process will only start once all relevant documents have been 
received.
 
UCTRF Retirement Process
 
When you exit the UCTRF, you will receive your fund benefit within 4 to 8 weeks from the last day of the month of 
your employment. Any portion of your benefit that you elect to take in cash will be paid within 15 business days 
from the last day of the month of your employment, provided that all the necessary documentation has been 
received and your tax affairs are in order.  Similarly, any portion of your benefit that you elect to use to purchase a 
life annuity or a living annuity outside of the UCTRF will be transferred to the relevant insurer.  In both cases your 
Fund Credit will be transferred to the Near Cash Portfolio until payment is made to you or the Insurer, as the case 
may be.
 
If you elect a Living Annuity, your Fund Credit will be transferred to the Near Cash Portfolio. The balance will then 
be transferred to the selected portfolio/s, unless your full Fund Credit (100%) is taken as a living annuity with the 
UCTRF (with no deductions) and you are not changing investment portfolios. In this case your Fund Credit will 
remain invested in the portfolio/s in which it was invested immediately prior to your retirement.
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Debunking myths about exercise and aging

Starting to exercise or maintaining the habit of regular activity can be challenging enough, regardless 
of your age. Let’s not let the following myths create an extra hurdle to overcome:

MYTH 
ONE

MYTH 
THREE

MYTH 
FOUR

MYTH 
TWO

I’M TOO OLD TO 
START EXERCISING.

Fact: No one is ever too old to get active 
and improve their well-being. Begin with 
gentle activities and start reaping the 
benefits! Like the old saying goes: “Better 
late than never”.

I CAN’T EXERCISE 
BECAUSE I’M DISABLED.

Fact: Being chair-bound can be 
challenging, however exercises 
like weight-lifting, stretching, chair 
aerobics and yoga can all contribute to 
improving your overall well-being. You 
may also want to try water sports that 
specifically cater to wheelchair users. 

 I’M TOO WEAK OR HAVE 
MANY ACHES AND PAINS.

Fact: Although you may experience 
pain at first, exercise helps to 
strengthen your muscles, which in turn 
help to support your bones better. You 
will start feeling less pain, you will be 
stronger and have more flexibility. The 
key is to start off gently. 

I’M GOING TO GET OLD 
ANYWAY. WHY EXERCISE?

Fact: Regular exercise will not only help 
you look and feel younger, it also lowers 
a lot of the risks for illnesses that become 
more likely as you age. Also, the mood 
benefits are just as great, whether you are 
80 or 20 years old. 


