
RETIREMENT SEMINAR SLIDES 

2016 TRUSTEE ELECTIONS

WELCOME
What a busy period this has been!  

We welcomed 1 000 new staff (representing a 
25% increase in university personnel) to UCT 
and onto the UCT Retirement Fund.  During the 
month of June, UCT HR and the UCT Retirement 
Fund jointly held presentations for all the 
insourced staff to explain their benefits to them.

We also held a number of information sessions for staff, providing 
additional information regarding UCT’s Incentivised Early 
Retirement or Voluntary Separation. 

In addition, the UCTRF hosted two free retirement seminars at 
the Sports Science Institute of South Africa.

Congratulations to Ms Delorious Jacobs and Mr Mitesh Vallabh, 
who won first prize in our lucky draw, and Mr Keyamdiem 
Diedericks, who was our runner up. 

For those of you who attended, we hope that you enjoyed your 
day and that you found the presentations useful and informative.  

Penny Fabre
Principal Officer

Newsletter
September 2016

FUND CONTACT DETAILS

Street Address: Room 134, Bremner Building, Lovers’ Walk, Rondebosch
Postal Address: University of Cape Town, Private Bag X3, Rondebosch 7701
Email: uctrf-enquiries@uct.ac.za
Telephone: 021 650 2934

Scan to 
visit Fund’s 
website on 

your mobile.

WHY SHOULD YOU 
HAVE A WILL?

UPDATE TO THE FUND’S 
RULES

P2P4

Trustee elections are upon us – submit your 
nomination form by:

15 September 2016

You have the right to make your voice heard!

Read more on page 2.

The Retirement Seminar 
slides have been loaded 
onto the Fund’s website for 
those of you who would like 
to view them.  

Please go to:  
http://www.uctrf.co.za/104/P/Planning-
for-Retirement-Seminar
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2016 TRUSTEE ELECTIONS 

It will soon be time to “Make your Mark” and elect your new Board of Trustees.  In the past the 
Board of Trustees was made up of 12 Trustees, 6 of whom were appointed by UCT; one each was 
nominated by the unions with more than 15% membership in the UCTRF; and the balance were 
elected by the members.  

However, UCT, the current Board of Trustees and the unions have agreed to increase the size of the board to 14 
trustees, of whom 7 will be elected by the members; one each will be nominated by the unions with more than 15% 
membership in the UCTRF; and the balance will be appointed by UCT.  

This means that there are extra opportunities for members to be elected as trustees.  

Nomination forms were sent out on 2 September 2016. 

IF YOU ARE INTERESTED IN STANDING FOR ELECTION OR WOULD LIKE TO NOMINATE A 
COLLEAGUE, PLEASE ENSURE THAT YOU RETURN YOUR FULLY COMPLETED NOMINATION 

FORM BY NO LATER THAN 15 SEPTEMBER 2016.

WHY SHOULD YOU HAVE A WILL?

The 12th of September marks the beginning of National Wills Week. During this week 
participating attorneys will draft basic wills FREE OF CHARGE. 

Although it’s certainly an unpleasant topic and one that we’d all rather avoid thinking about, it is important to have 
a Last Will and Testament. Without one, your estate will be distributed according to the laws of intestate succession, 
and the whole process takes far longer when there is no Will containing instructions for the executor of your estate. 

Under these laws, your closest relatives will inherit from you, and this means that your assets may not be distributed 
as you would have wished.

Generally, if you pass away without having written a Will, your assets will be divided as shown in the table on the next 
page.
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Deceased is survived by: How the estate is divided:

Only surviving spouse Total estate goes to the spouse

Only descendants Total estate is divided between descendants

Spouse and descendants
The spouse receives a child’s share (subject to 
certain maximums), and the balance is divided 
equally among descendants 

Both parents Total estate is divided equally between both 
parents

One parent only Total estate goes to the parent

One parent and descendants Half the estate goes to the parent; balance is 
divided equally among descendants

No spouse, no descendants, no 
parents, but descendants through 
mother and descendants through 
father

Estate divided into two parts: half to descendants 
through the mother and half to descendants 
through the father 

No spouse, no descendants, no 
parents, no descendants through 
mother or father 

Estate goes equally to relatives that are nearest 
in degree of relationship 

If you do not have a Will, you can contact your own financial 
planner, or your banker, who will be able to assist you in 
drawing up this essential document.  

Let an attorney write your Will for free during National Wills Week! 

http://www.lssa.org.za/our-initiatives/advocacy/national-wills-week/western-cape-attorneys-
participating-in-national-wills-week-2016

!

NO

NO
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UPDATE TO THE RULES OF THE FUND

Rule Amendment 5 was registered on 24 June 2015. The purpose of this 
amendment is to provide for the following:

Retirement

• A member who is retiring from UCT may elect to postpone his/her retirement from the Fund and become a 
phased retiree until such member elects to receive his/her retirement benefit. 

• A deferred retiree (being a member who left UCT’s service for reasons other than retirement and elected to 
leave their fund credit invested in the Fund) may elect at any time to withdraw his/her fund credit from the 
Fund.

• A member may not elect to become a deferred retiree if he/she has an outstanding housing loan amount, 
which is deductible from his/her fund credit; or owes money to the Employer, which is, or may be, deductible 
from the member’s benefit in terms of the law.

• Should a member who is retiring from UCT not make any election with regard to his/her retirement benefit, 
he/she will become a phased retiree until he/she makes an election.

• A phased retiree’s contributions and risk benefits will cease.

Withdrawal

• If a member leaves UCT’s service for reasons other than retirement, and makes no election with regard 
to the payment of his/her withdrawal benefit, he/she will become a deferred retiree and his/her benefit 
will be preserved in the Fund, invested in the same portfolio in which the member was invested before 
leaving service, until he/she makes an election with regard to the benefit.  However, if the member has an 
outstanding housing loan amount, which is deductible from the his/her fund credit; or owes money to the 
Employer, which is, or may be, deductible from the member’s benefit in terms of the law, then he/she will 
not become a deferred retiree and the member’s benefit will be disinvested to the near-cash portfolio and 
the necessary deduction made. 

• A deferred retiree must provide two calendar months’ notice before he/she wants to transfer his/her benefit.

Other Rules

• The way in which members’ benefits are dealt with during the period of postponement and how costs are 
recovered. 

• More clarity with regard to the day on which the member’s benefit must be switched to the money market 
portfolio, and to do away with the reference to the seven-day period.  The inclusion of this seven-day period 
in the Rules poses the risk that the Fund’s administration could become non-compliant with its Rules if the 
Administrator fails to comply with this provision.  Any such instance must be reported in the Fund’s financial 
statements.  This limitation is therefore removed in order to protect the Fund in this regard and furthermore 
because the service levels in this regard are already contained in the Fund’s service level agreement with the 
Administrator.

• Members may transfer their assets in a Preservation Fund to the Fund.

• Restrictions in terms of the manner in which additional voluntary contributions may be made are removed. 

• Should a member not make an election with regard to the investment of his/her benefits and contributions, 
these will be invested the near-cash portfolio until 12 months after 31 March following his/her first election 
opportunity, at which time future contributions will be invested in the default investment portfolio selected 
by the Fund.


