
WILLS & ESTATE PLANNING

HOUSING LOAN AGREEMENTWELCOME
Dear Member

This has been a very busy time for the Board of the UCTRF.  

The rules of the Fund have been completely revised and some of 
the benefits and conditions have changed. A full explanation of the 
changes is included in this letter and members can also view the 
revised rules on the Fund’s website.

On 2 August 2017, we hosted our AGM. For those of you that could 
not make it, please visit our website to view the AGM report and 
presentations.

In addition, the UCTRF hosted two free full-day retirement seminars. 
For those of you who attended, we hope that you enjoyed your day 
and that you found the presentations useful and informative. The 
slides have been loaded onto UCTRF’s website for those of you who 
would like to view them. Congratulations to Dr Heather Jacklin and 
Mrs Janice Jaftha, who won prizes in our lucky draw.

  Penny Fabre
  Principal Officer

Newsletter
September 2017

FUND CONTACT DETAILS

Street Address: Room 134, Bremner Building, Lovers’ Walk, Rondebosch
Postal Address: University of Cape Town, Private Bag X3, Rondebosch 7701
Email: uctrf-enquiries@uct.ac.za
Telephone: 021 650 2934

Scan to 
visit Fund’s 
website on 

your mobile.

FUND RULES
UPDATED

RETIREES’ 
WORKSHOP 
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Find out how to apply for a home loan through 
the UCTRF.   See page 2

National Wills Week starts on 11 September - 
save the date!    See page 3

Our lucky prize winners UCTRF Retirement Seminars UCTRF Retirement Seminars
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UCTRF PENSION-BACKED HOUSING LOAN AGREEMENT

Did you know?

The UCTRF has a pension-backed housing loan agreement with FNB, which allows you, as a 
member of the UCTRF, to use your accumulated savings in the UCTRF as a guarantee/surety for 
the loan. The loan is granted at a rate of prime less 1.25% and repayments are deducted monthly 
from your salary and paid to the bank.

The amount you may borrow is subject to the following: 

• Your ability to make monthly payments (affordability)

• With effect from 1 July 2017, the maximum amount of the loan may not exceed 70% of your accumulation account, 
after tax has been deducted (the maximum amount was previously 50% of your accumulation account)

• You must take a minimum loan amount of R15 000

• Your monthly repayments in respect of your housing commitments through UCT may not exceed 30% of your gross 
income, including bond repayments if applicable; or 50% of your net take-home pay at the date of application 

• You may not have any garnishee orders

For more information about this facility, please visit the UCTRF website:  
https://www.uctrf.co.za/93/P/Housing-Loans

IMPORTANT NOTICE

If you don’t have access to email and you have recently changed your cell number, please 
update your number with HR by completing the HR101. This will enable us to send you an 
SMS notifying you of the availability of the newsletter and other fund communication. If you 
also supply an email address, this will allow you to “opt in” to receive electronic versions of 
the member communication. 



PAGE 3

WILLS & ESTATE PLANNING

A Will is a legal document that allows YOU to decide how your belongings, such as cars, policy 
payouts, and other precious valuables, should be distributed among the most important people in 
your life. Most importantly, a Will also protects your children, by ensuring that they are taken care 
of when you are no longer with them. 

However, bear in mind that your pension benefit is distributed according to Section 37C of the Pension Funds Act, 
and not according to your Will.

I don’t have a Will. What should I do?

If you die tomorrow and you don’t have a Will, or if your Will does not meet legal requirements, your money and 
precious belongings could go to people you’ve never even met.

Without one, your estate will be distributed according to the laws of succession, and the whole process takes far 
longer. 

Did you know?

The 11th of September 2017 marks the beginning of National Wills Week. During this week, 
participating attorneys will draft basic Wills free of charge. 

Alternatively, if you do not have a Will, you can contact your own financial planner, or your banker, who will be able to 
assist you in drawing up this essential document.

Let an attorney write your Will for 
free during National Wills Week!

 
http://www.lssa.org.za/our-initiatives/advocacy/national-wills-week
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RETIREES’ WORKSHOP AND ANNUITY QUOTES

The UCTRF obtains life annuity quotes for all prospective retirees, and we offer the same service 
to living annuitants who may wish to review their arrangements and consider transferring to a life 
annuity. The UCTRF Trustees have negotiated various pension options on a nil-commission basis 
from selected insurers. These offer good value as they are priced based on bulk buying, and no 
commissions are payable.

If you wish to make use of this facility, the UCTRF will obtain a quotation allowing for your specific circumstances 
and/or requirements upon your request.

The options for two types of life annuities have been chosen, not necessarily as the life annuity options that you 
would need, but as an illustration of what you might wish to consider. These are only indicative quotations to 
provide information, and this does not constitute financial advice. 

The UCTRF will hold a workshop on 19 September 2017 for all members who are retiring at the end of 2017. At the 
workshop, UCTRF’s actuarial consultants will explain the quotes provided, to help retiring members understand 
their options. If you are one of these members, a special invitation will be sent to you by the UCTRF Office.

NEW PROCESSES FOR INVESTMENT SWITCHES 

The process to change your investment portfolios has 
been updated. Before 1 July 2017, you could only change 
your investment portfolios on 31 March and 30 September 
each year. You may now switch portfolios at any time: 
you are no longer restricted to only being able to switch 
biannually. You will get one free switch in each tax year. 
Subsequent switches will incur a fee, which will be debited 
to your Fund credit.  

You will no longer be sent switch forms by the UCTRF Office. If you wish to switch your investment portfolio, 
you can do this through Sanlam’s Retirement Fund Web.

If you need any assistance, please contact the UCTRF Office.
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UPDATE TO THE RULES OF THE UCTRF

The UCTRF’s rules were revised effective 1 July 2017 and were registered by the FSB on 27 July 2017.

The changes are set out below.

Eligibility
• All new permanent employees or employees on a contract of employment of more than two years are 

eligible for membership and are obliged to join the UCTRF, irrespective of the number of hours they work. 
• Eligible contract workers whose contracts start on or after 1 July 2017 will have the same contribution 

rate and benefits as permanent staff. T2 staff whose current contracts commenced before 1 July 2017 
will remain on the same benefits as they had before. If they get new contracts, they will move to the new 
basis.

• If an ex-employee, who previously elected to preserve his/her member share in the UCTRF is reemployed 
by UCT, the UCTRF will keep separate individual member accounts in respect of each period of membership 
for such a member, unless he/she elects to merge his/her individual accounts.

Contributions
• Contributions will be 22.5% (or 20.912% iro existing T2 staff) of DPA, less risk and admin fees and any 

contribution to any reserve account, provided that the contribution to retirement savings will not be less 
than 16% (6.5% is no longer set aside for risk and admin).

• Members can make additional voluntary contributions (AVCs) of between 1% and 10% of DPA (in whole 
percentages). Members who currently make AVCs of 2.66% or 5.33% of DPA may continue, but this will 
no longer be available as a new choice and it does not purchase past service. 

• Where an employee’s membership does not start on the 1st of a month or does not end at the end of a 
month, the contributions will be paid on a pro rata basis.

• The contribution rate in respect of members who become disability claimants on or after 1 July 2017 will 
be 22.5% of DPA. (Existing disability claimants will remain on their current percentage.)

• The provision that a member on temporary leave without pay must make a minimum contribution of 
6.5% of DPA has been removed. Such member may choose to either contribute a minimum of the risk 
premiums and administration fee or his/her full contribution.

• The provision that contributions in respect of members on temporary absence must be paid for the full 
period of absence in advance has been removed.

Risk Benefits
• Members no longer have to complete 10 years’ service before they can elect to reduce their approved (6x 

DPA) death benefit. Members may now reduce their death benefit at any time, providing that their total 
death benefit provided by the UCTRF (including their Fund credit) is not less than 4x DPA.  

• A member may change increase his/her risk benefit annually (on 1 June each year) or in the event of a 
life event (such as marriage or the birth of a child) or if they provide proof of good health at their own 
expense. Members may decrease their cover at any time. (This applies to both the approved (6x DPA) 
death benefit and the separate (1x DPA) death cover.)

Fund Update
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Exit Benefits
• The provision that a member may only transfer his/her withdrawal benefit to an approved retirement 

fund, approved retirement annuity fund or a preservation fund within 6 months of withdrawal from 
service has been removed, and this can now be done at any time after leaving the UCTRF.

• In line with legislation, a retiring member may purchase a living annuity from the UCTRF or a life and/or 
living annuity from an insurer in the member’s name, but may not purchase both an annuity from the 
UCTRF and from an insurer.  

• If business of the employer is transferred in terms of Section 197 of the Labour Relations Act, then 
members’ benefits will be transferred to their new employer’s approved retirement fund; or, if the new 
employer does not have a suitable fund, then the Board may decide whether the members will remain in 
the UCTRF or be paid their benefits from the UCTRF.

Investments
• Members who do not make an investment choice on joining the UCTRF will immediately be defaulted 

to the Life Stage Model, unless they are age 60 or older, in which case they will be defaulted to the Near 
Cash Portfolio.

• A member may now switch portfolios at any time and is no longer restricted to only being able to switch 
biannually. The member will get one free switch in each tax year. Subsequent switches will incur a fee, 
which will be debited to the member’s Fund credit.

• Switching portfolios in respect of members in the Life Stage Model will take place on 1 January each year.

UCTRF Accounts
• The Surplus Apportionment Cost Reserve Account will be transferred to the General Reserve Account, 

and the Surplus Apportionment Cost Reserve Account will be closed. Expenses previously met by the 
Surplus Apportionment Cost Reserve Account will be met by the General Reserve Account.

• The provision for the Risk Benefit Reserve Account and the Former Member Reserve Account has been 
removed, as there are no assets in these accounts and these are no longer required by the UCTRF.

• The provision that the Board may make payment out of the Risk Benefit Reserve Account of part of 
any risk benefit that has been reduced, or for payment of the whole risk benefit, where the insurer has 
refused to admit a claim in respect of any benefit, has been removed, as the Risk Benefit Reserve Account 
has been closed. 

• The existing Processing Error Reserve Account has been renamed as the “Data and Processing Error 
Reserve Account” and the balance in the Data Reserve Account has been transferred to this account, 
thus amalgamating the two accounts.

Management of the Board
• All Board decisions must be made by a 75% majority of all the Trustees present at the meeting (irrespective 

of whether they are a nominated Trustee or an elected Trustee).
• The deputy chairperson may sign documents in the absence of the chairperson.
• A Trustee will cease to hold office if he/she fails to attend three Board meetings within a twelve-month 

period, without an acceptable apology.

Provisions Relating to the liquidation of the UCTRF
• The Board may only dissolve the UCTRF on three months’ prior notice to the other employers and the members.
• The Board may only terminate an employer’s participation in the UCTRF on giving three months’ written notice.
• Members may elect to receive their benefit in cash on liquidation or partial liquidation of the UCTRF.

Disclaimer:
Whilst care has been taken in the compilation of this publication, the editors and publishers do not accept responsibility 
for any loss or damage that may be sustained as a result of reliance by any person on the information contained herein. No 
information contained herein constitutes an offer for sale of any service or product and is also not financial or investment 
advice. No warranty is provided that the information is appropriate or suitable for any particular purpose, or that it is 
complete or accurate.

In addition, the University of Cape Town Retirement Fund (the ‘Fund’), the Fund’s Trustees, the Principal Officer and staff 
of the Fund, together with the Fund’s service providers, shall not be liable for any loss or harm or damage which may be 
suffered by any person as a result of the use or reliance upon the information contained in this communication.  In the 
event of any discrepancy between the information provided and either the Rules of the Fund or the Fund’s Insurance 
Policies, the Rules and Policies will prevail.  The Pension Funds Act 25 of 1956 overrides all Rules and Insurance Policies.


