
Agenda for the AGM is as follows:

1. Chairperson’s Report 
2. Investment Review and the Latest Investment Returns
3. Rules update
4. Request for Rule Amendment - Options Open to a 

Beneficiary on the Death of a Member or Pensioner
5. Questions to Trustees
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Chairperson’s Report



General
• New Board of UCTRF Trustees

– Independent
• Insourcing 
• Benefits of saving in a retirement fund

– Tax saving 
– Higher returns
– Protected from claims from creditors



Fund Finances



Investment Manager Costs 
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Investment Review



• Total Assets = R4,9 billion
• Split of assets between portfolios:

Investment       Objective  Horizon
Portfolio A = approx     R342,532 Million       CPI+1%      0-2 yrs

Portfolio B = approx     R1,379 Billion             CPI+3%      3-5 yrs
R73,579 Million(LSM)

Portfolio C = approx     R3,090 Billion             CPI+5%       7+ yrs

Portfolio D = approx     R103,492 Million       CPI+4%      5+ yrs



Overall performance

The chart below shows the annual performance of the investment channels available to
members of the University of Cape Town Retirement Fund since inception (1 January 1995)
and over the 3-year, 5-year and 7-year periods ended 31 May 2017.
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27Four Fund Performance (May 2017)
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Shari’ah Balanced Funds - 5 year peer group comparison (June 2017)

Element Islamic Balanced

Kagiso Islamic Balanced

Oasis Crescent Bal 
Progressive FoF

Oasis Crescent Balanced 
High Equity FoFOasis Crescent Balanced 

Stable FoF

Old Mutual Albaraka 
Balanced

27four Shari'ah Multi 
Managed Balanced Fund

4.00%

5.00%

6.00%

7.00%

8.00%

9.00%

10.00%

4 . 0 0 % 6 . 0 0 % 8 . 0 0 % 1 0 . 0 0 % 1 2 . 0 0 %

5
 Y

E
A

R
 A

N
N

U
A

L
IS

E
D

 R
E
T
U

R
N

5 YEAR ANNUALISED RISK



AGM  2017
Principal Officer Report

Rule changes effective 
1 July  2017



Revised Rules changes
• The Revised Rules are effective 1 July 2017 and registered on 27 

July 2017.
• The slides are a summary of the major changes.  Other changes that 

have been made in order to simplify the Rules by doing away with 
unnecessary and outdated provisions as well as unnecessary 
administrative provisions, have not been included in this summary.



Eligibility
 All new permanent employees or employees on a contract of employment of more 

than two years are eligible for membership and are obliged to join the Fund, 
irrespective of the number of hours they work. 

 Eligible contract workers whose contracts start on or after 1 July 2017 will have the 
same contribution rate and benefits as permanent staff. T2 staff whose current 
contracts commenced before 1 July 2017 will remain on the same benefits as they 
had before.  If they get new contracts they will move to the new basis.

 If an ex-employee, who previously elected to preserve his/her member share in the 
Fund is reemployed by UCT, the Fund will keep separate individual member accounts 
in respect of each period of membership for such a member, unless he/she elects to 
merge his/her individual accounts.



Contributions
 Contributions will be 22.5% (or 20.912% iro existing T2 staff) of DPA, less risk and 

admin fees and any contribution to any reserve account, provided that the 
contribution to retirement savings will not be less than 16%. (6.5% is no longer set 
aside for risk and admin.)

 Members can make additional voluntary contributions (AVC’s) of between 1% and 
10% of DPA (in whole percentages).  Members who currently make AVC’s of 2.66% or 
5.33% of DPA may continue but this will no longer be available as a new choice and it 
does not purchase past service. 

 Where an employee’s membership does not start on the 1st of a month or does not 
end at the end of a month, the contributions will be paid on a pro rata basis.



Contributions (cont.)
 The contribution rate in respect of members who become disability claimants on or 

after 1 July 2017 will be 22.5% of DPA. (Existing disability claimants will remain on 
their current percentage.)

 The provision that a member on temporary leave without pay must make a minimum 
contribution of 6.5% of DPA has been removed.  Such member may choose to either 
contribute a minimum of the risk premiums and administration fee or his/her full 
contribution.

 The provision that contributions in respect of members on temporary absence must 
be paid for the full period of absence in advance has been removed.



Risk Benefits
 Members no longer have to complete 10 years’ service before they can elect to 

reduce their approved (6x DPA) death benefit.  Members may now reduce their 
death benefit at any time providing that their total death benefit provided by the 
Fund (including their Fund credit) is not less than 4x DPA.  

 A member may change increase his/her risk benefit annually (on 1 June each year) 
or in the event of a life event (such as marriage or the birth of a child) or if they 
provide proof of good health at their own expense.  Members may decrease their 
cover at any time.  (This applies to both the approved (6x DPA) death benefit and 
the separate (1x DPA) death cover.)



Exit Benefits

 The provision that a member may only transfer his/her withdrawal benefit to an 
approved retirement fund, approved retirement annuity fund or a preservation fund 
within 6 months of withdrawal from service has been removed and this can now be 
done at any time after leaving the Fund.

 In line with legislation, a retiring member may purchase a living annuity from the 
Fund or a life or living annuity from an insurer in the member’s name, but not both.  

 If business of the employer is transferred in terms of Section 197 of the Labour 
Relations Act, then the members’ benefits will be transferred to their new 
employer’s approved retirement fund or, if the new employer does not have a 
suitable fund, then the board may decide whether the members will remain on the 
Fund or be paid their benefits from the Fund.



Investments

 Members who do not make an investment choice on joining the Fund will 
immediately be defaulted to the Lifestage model, unless they are age 60 or older, in 
which case they will be defaulted to the Near Cash Portfolio.

 A member may now switch portfolios at any time and is no longer restricted to only 
being able to switch biannually.  The member will get one free switch in each tax 
year.  Subsequent switches will incur a fee which will be debited to the member’s 
Fund credit.

 Switching portfolios in respect of members in the Lifestage model will happen on 1 
January each year.



Fund Accounts
 The Surplus Apportionment Cost Reserve Account will be transferred to the 

General Reserve Account and the Surplus Apportionment Cost Reserve Account 
will be closed.  Expenses previously met by the Surplus Apportionment Cost 
Reserve Account will be met by the General Reserve Account.

 The provision for the Risk Benefit Reserve Account and the Former Member 
Reserve Account has been removed as there are no assets in these accounts and 
these are no longer required by the Fund.

 The provision that the Board may make payment out of the Risk Benefit Reserve 
Account of part of any risk benefit which has been reduced or for payment of the 
whole risk benefit, where the insurer has refused to admit a claim in respect of 
any benefit has been removed, as the Risk Benefit Reserve Account has been 
closed. 

 The existing Processing Error Reserve Account has been renamed as the “Data 
and Processing Error Reserve Account” and the balance in the Data Reserve 
Account has been transferred to this account, thus amalgamating the two 
accounts into one.



Management of the Board
 All Board decisions must be made a 75% majority of all the Trustees present at the 

meeting (irrespective of whether they are a nominated Trustee or an elected 
trustee).

 The deputy chairperson may sign documents in the absence of the chairperson.
 A Trustee will cease to hold office if he/she fails to attend three Board meetings 

within a twelve month period, without an acceptable apology.



Provisions Relating to the liquidation 
of the Fund

 The Board may only dissolve the Fund on a three months’ prior notice to the other 
employers and the members.

 The Board may only terminate an employer’s participation in the Fund on giving 
three months’ written notice.

 Members may elect to receive their benefit in cash on liquidation or partial 
liquidation of the Fund.



Disclaimer
This presentation is for information purposes only.  

The information contained herein is not intended to be, and must not be regarded as, financial 
advice or advice as defined in the Financial Advice and Intermediary Services Act (37 of 2002).  

The University of Cape Town Retirement Fund (the ‘Fund’), the Fund’s Trustees, the Principal 
Officer and staff of the Fund, together with the Fund’s service providers, shall not be liable for 
any loss or harm or damage which may be suffered by any person as a result of the use or 
reliance upon the information presented herein, or any discussions between the aforementioned 
and any person arising from the presentation.  

In the event of any discrepancy between the presentation and either the Rules of the Fund or 
the Fund’s Insurance Policies, the Rules and Policies will prevail.  The Pension Funds Act 25 of 
1956 overrides all Rules and Insurance Policies.



Thank you!
Any questions?


