
Welcome
Dear Member

Would you like to serve as a Trustee on behalf of your Retirement Fund?  If 
the answer if “Yes” then perhaps you should consider standing for election 
as a Member Trustee. In September/October 2019 the UCTRF will hold 
Trustee elections so that members can become involved in the democratic 
process to elect individuals to the management of the UCTRF. 

It is time for you to put your vote to paper and elect Trustees who you think 
will continue to run the UCTRF with transparency and in the best interests 
of members. In this newsletter, the election process is explained, and I 
would encourage all members to get involved and ensure that they vote 
for their preferred UCTRF Trustees.  

In addition, we will be holding our annual UCTRF Planning for Retirement 
Seminars for members to learn more about how best to prepare for their 
retirement. I would really like to encourage you to make every effort to 
attend these very informative sessions and take the opportunity to meet 
the Trustees as well!

Penny Fabre
Principal Officer

UCTRF Contact Details

Street Address: Room 134, Bremner Building, University Crescent, Rondebosch
Postal Address: University of Cape Town, Private Bag X3, Rondebosch 7701
Email: uctrf-enquiries@uct.ac.za
Telephone: 021 650 2934

Scan to 
visit UCTRF 
website on 
your mobile

Continuing with the 
2019 UCTRF theme: 
#RiskBenefits

In this addition of the 
newsletter, we will be focusing 
on the UCTRF death benefits.

Newsletter
Second Quarter 2019

Retirement Benefit Counselling
Members leaving the UCTRF before retirement who are considering taking their money in cash or transferring 
it to another approved fund, are encouraged to contact the UCTRF Office to understand the implications 
thereof. In addition, information about your options at withdrawal and retirement is available on  the UCTRF 
website at https://www.uctrf.co.za. The UCTRF Office can be contacted on 021 650 2934. 
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Understanding your Death Benefits 
Frequently Asked Questions

‘

What gets paid by the UCTRF when I die?

If you die before you are dismissed/retrenched, resign, or retire, a benefit equal to your Accumulated 
Retirement Savings in the UCTRF plus a lump sum death benefit of 6 times your DPA is payable.  
However, if you are an eligible contract staff member whose contract started before 1 July 2017, you 
do not have the 6 X annual DPA cover mentioned above.

There is an option (on joining the UCTRF and annually in October) to reduce your death benefits and 
use the saved premium towards your Accumulated Retirement Savings. You also have the option to 
increase this benefit again each October, or if your number of dependants changes. 

Please visit the UCTRF’s website at the following link:     https://uctrf.co.za/uctrf/death-benefits for 
more information regarding the conditions when making this choice, or contact the UCTRF’s Office, 
which will provide you with your figures and assist you further. In addition, you will be provided with 
information regarding how to make this change when you receive your annual benefit statement in 
August. 

This death benefit will be taxed in the same way as your retirement benefit would be taxed.  For more 
information regarding the taxation of death benefits, please visit the UCTRF website at the following 
link:      https://www.uctrf.co.za/uctrf/taxation-death.

Who will receive the death benefit payable from the UCTRF? 

The Pension Funds Act says that, if you die, the UCTRF Board must decide how to distribute your 
benefit. When making this decision, the UCTRF Board must consider all your financial and legal 
dependants and anyone else you may have nominated. Where you have no dependants, your benefit 
will be used to settle any deficit in your estate before any nominees can be paid.

What is a Nomination of Beneficiary form? 

The Nomination of Beneficiary Form is a form on which you indicate who should be paid your death 
benefit. This can be done on the Sanlam Employee Benefits secure member website at any time. 
Please refer to    https://uctrf.co.za/uctrf/how-to-update-your-beneficiaries for further information 
regarding your beneficiary nominations. Alternatively, Nomination of Beneficiary forms are available 
from the UCTRF Office.

In addition to the death benefits provided under the UCTRF, you are covered for separate death 
cover, which is provided in terms of a policy issued to UCT.  We will provide further information 
regarding this in the next newsletter, or you can read about it on the UCTRF website at the following 
link:      https://www.uctrf.co.za/uctrf/death-benefits. 
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UCTRF Planning for Retirement Seminars
4 and 10 July 2019

The UCTRF will host two annual retirement seminars at the Neville Alexander Lecture Theatre 1A, Upper 
Campus. The aim of these seminars is to educate and empower members to make informed decisions about 
their retirement and financial planning.

This years’ seminars will cover the following topics:

You will receive an invitation to register from the 
UCTRF office in May 2019.

Please follow UCTRF on Twitter @uctrf and post any questions you may have.

SAVE THE DATE! 

1st Seminar, 4 July 2019 
Members within 10 years of retirement (age 55+)

2nd Seminar, 10 July 2019 
Members younger than 55 years

• UCT Provisions for Retirement - 
UCTRF

• ICAS - Psychosocial Talk 

• Tax Planning

• UCT Provisions for Retirement – 
Discovery Health

• Wills & Estate Planning

• How your Will, Interstate Succession, 
and Nomination of Beneficiary Form 
intersect

• UCTRF Benefits 

• ICAS - Financial Wellness 

• Tax Planning 

• UCT Provisions for Retirement – 
Discovery Health

• Wills & Estate Planning

• How your Will, Interstate Succession, 
and Nomination of Beneficiary Form 
intersect

Retirement isn’t the end 
of the road,
it’s the beginning of the 
open highway.
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2019 Trustee Elections 

Make Your Mark

Trustee Election 2019
V      TE TODAY

Trustee Elections will be held in September 2019.  Let us take you through what you need to know regarding 
the Trustee Elections and what the roles and duties of a Trustee are.

What kind of person should I nominate to be a Trustee?

You can nominate any member of the UCTRF onto its Board of Trustees. As a member of the UCTRF you are 
entitled to nominate up to four candidates to stand for election as a Trustee.  Only UCTRF members may be 
nominated as candidates.  A nomination must be signed by at least 10 members of the UCTRF. Each nominee 
must indicate in writing that he/she is willing to serve if elected.

 Training will be provided to all new Trustees. However, it is important that you nominate a person who will 
be able to understand basic accounting principles and investment concepts and who you feel will best 
represent your interests. Experience and knowledge of retirement funding or investment matters will 
be a definite advantage.

Trustees of the UCTRF are primarily responsible for:

The proper care and investment of the members’ retirement savings

Sound management and administration of the UCTRF

Compliance with the relevant laws

Compliance with the UCTRF Rules



Duties and responsibilities of Trustees:

A Retirement Fund Trustee sits on the Management Board of the UCTRF. The role of the Management Board is 
to look after the operations of the UCTRF and to ensure that these are compliant with the Rules of the UCTRF 
and retirement fund law. Being a Trustee is a weighty responsibility that demands a significant amount of time 
and effort. The UCTRF does not remunerate Trustees for their services.

The Trustees of the UCTRF meet quarterly to review the business of the UCTRF and attend to the managerial 
and administrative requirements. Trustees are also required to serve on preferably two of the five committees 
of the UCTRF, which also meet quarterly and sometimes more often, as circumstances demand.

The primary responsibility is to ensure that the members’ retirement savings are looked after carefully and 
invested appropriately to ensure that members receive reasonable retirement benefits after a full career of 
saving for retirement.

The key duties of a Trustee are to:

• Attend the Trustee meetings

• Prepare thoroughly for the meetings

• Thoroughly review the UCTRF’s documentation, including:

• Rules of the UCTRF

• Minutes of meetings

• Administration reports

• Investment performance reports

• Annual financial statements

• Actuarial reports

• Ensure that the UCTRF is properly administered and that proper records are kept and maintained

• Ensure that the UCTRF is compliant with the relevant legislation such as:

• The Pension Funds Act number 24 of 1956 as amended in 1996, 1997 and 2001

• The Financial Sector Conduct Authority Act of 1990

• Ensure that the management and administration of the UCTRF is compliant with the Rules of the UCTRF

• Ensure that the investment strategy is appropriate for the needs of the members

• Ensure that the Rules of the UCTRF comply with the requirements of the relevant legislation and the 
requirements of the members

• Keep members informed

Code of Conduct

Trustees agree to abide by the Code of Conduct. The main theme of the Code of Conduct is that the Trustees 
agree to put the interests of the members above self-interest. New Trustees will be required to read the Code 
of Conduct, sign an acceptance of the trust and abide by the code of conduct at all times.

The key requirement is trust. Members want assurance that they can trust the Trustees to act in their interests. 
Other requirements are diligence, fairness, objectivity, commitment, financial awareness and administration 
awareness.
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Time commitment

It is difficult to provide an estimate of the required time because the commitments vary. The normal requirement 
is a 3-hour meeting once a quarter with associated preparation time of 1 to 2 hours. During periods of increased 
activity, such as when the investment strategy is reviewed and the Board of Trustees calls for proposals from 
prospective service providers, the time requirement will be more substantial, approaching 2 days per month. 
Provision also needs to be made for training, which will require between 12 to 16 hours per year.

It is a difficult and challenging job if done properly, but the opportunities for personal development and for 
service to your colleagues and to the retirement fund industry are considerable.

ASISA Financial Literacy: Training 

On 26 February 2019, ASISA conducted the pilot phase of Financial Literacy training, which was organised by 
UCT HR. The one-day programme covered the following topics:

The next sessions will be in May 2019 
be on the lookout for the invitation. 
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Planning with money Credit management

Savings

Risk and insurance

Rights and recourse 
for consumers

Payslips and bank statements

Retirement planning

Retirement Fund 
member education


